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ABSTRACT 

The Standards for vocational Home Economics Education 
were developed to maintain quality and to encourage excellence in 
vocational home economics education programs at all educational 
levels among the states and territories of the Onited States* The 
Standards are designed to be used by teachers, local supervisors, 
teacher educators, state staffs, administrators, and others 
Interested in and concerned with developing and/or improving 
vocational home economics education programs. In the Standards, 
special attention is given to the following areas: integration of 
Future Homemakers of America into the home economics program: 
elimination of sex bias: accessibility of vocational home economics 
programs to all persons: development of outreach programs, and 
cDns ider a*:ion of energy, nutrition, and consumer economics. In 
addition, special populations (the disabled, persons from various 
cultures, the economically disadvantaged, and single and school-age 
parents) are emphasized. Standards were developed for seven major 
tDplcs: philosophy, advisory council, funding, 

administrative/supervisory staff, instructional staff, instructional 
program, and curriculum. Mine sets of standards (see note) cover 
these topics in either consumer and homemaking education or 
occupational home economics on various educational levels. Each set 
of standards contains an explanatory handbook and the standards for 
that level. This document covers elementary consumer and homemaking 
education. (KC) 
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PURPOSE OF THE STANDARDS 



Why the Standards were developed. 



The Standards for Vocational Home Economics Educat.ion 
Project was designed to develop standards and a handbook 
which together would serve to maintain quality and to 
encourage excellence in vocational home economics education 
programs at ail educational levels among the states and 
territories. The project was funded by the United States 
Department of Education, Office of Vocational and Adult 
Education. A contract to conduct the project was awarded 
to the Division of Home Economics Education at The University 
of T'ixas at Austin in September of 1979. The developmental 
process is detailed in Appendix B. 



Who will use the Standards. 

The Standards have been designed to be used by teachers, 
local supervisors, teacher educators, state staffs, 
administrators, and others interested in and concerned with 
developing and/or improving vocational home economics 
education programs. Although the Standards are intended 
primarily for use by educators involved in vocational home 
economics education, they may also be useful in home economics 
education" programs which are seeking to become qualified to 
receive vocational funds. 



How the Standards will be used. 

The organization of vocational home economics education programs 

varies among the states and territories. The purpose of these 

programs, however, is basically the same: to prepare males and 
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females for the occupation of homemaklng (unpaid employment) 
and/or for paid employment in home economics occupations. 
The Standards have been written for use in evaluating 
existing programs and in developing new and/or innovative 
ones. They can also serve as a model to states and 
territories interested in designing their own standards 
or revising those currently in use. Although utilization 
of the Standards is voluntary, it is anticipated that 
implementation of these Standards for Vocational Home 
Economics Education will result in articulated programs of 
high quality at all educational levels among all the states 
and territories. 



How the Standards are being implemented. 

At workshops sponsored by the project in the fall of 1980, 
state and territory representatives developed plans for 
implementing the Standards. Many of these representatives 
have subsequently served on steering committees to direct 
implementation activities, including awareness activities. 
Presentations about the Standards have been made to teachers 
at state inservice conferences, to state advisory councils, 
and to local and state administrators. Some states and 
territories have prepared news releases and/or articles for 
professional association newsletters. Others are seeking, 
or have received, funding to adapt, print, and disseminate 
the Standards for use in their vocational home economics 
education programs. 
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AREAS OF SPECIAL CONCERN 
WITHIN THE STANDARDS 



Areas of special concern were specifically identified in Che 
Request For Proposals for che project and in recent federal 
legislation as needing greater attention in vocational home 
economics education programs. In the Standards, special 
attention is given to the following areas: 

- integration of Future Homemakers of America 
into the vocational home economics education 
program 

- elimination of sex bias and sex stereotyping 

- accessibility of vocational home economics 
education programs to all persons 

- development of outreach pro.'^rams for out-of- 
school youths and adults 

- consideration of current and future societal 
concerns, such as energy education/management, 
nutrition education, and consumer education 

Throughout the Standards, the:se areas of special concern are 
emphasized. Consideration of these areas in planning, 
implementing, and evaluating programs and curriculum is 
encourag ed . 
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In addition, several populations were identified by the 
advisory committee as needing visibility in the Standards. 
These were as follows: 



- persons with various abilities 

- persons from various cultures 

- persons with handicapping conditions 

" persons from economically depressed areas or 
areas with high rates of unemployment 

- persons identified as disadvantaged 

- single parents 

- school-age parents 

These populations are emphasized where appropriate in the 
Standards . 




COMPONENTS OF A 
VOCATIONAL HOME ECONOMICS 
EDUCATION PROGRAM 



As work on the Standards progressed, it became evident that 
inconsistencies existed in the field in the way several key 
terms were being used* The project staff and the advisory 
connnittee realized the need for defining the terras which 
are specifically used in describing components of a vocational 
home economics education program. These terms are defined 
below as they are used in the Standards. 

Vocational homt tconomics tducation - the total program 
of offerings at the local and state levels which is 
composed of one or both types of instructional programs: 
consumer and homemaking education (unpaid employment in 
the occupation of homemaking) and occupational home 
economics education (paid employment in home economics 
occupations) . 

consumer and homemakintf education - the instructional 
program within the total vocational home economics 
education program which prepares males and females at 
the elementary through adult educational levels for the 
occupation of homemaking (unpaid employment). 

occupational home economics education - the instructional 
iprogram within the total vocational home economics 
education program which prepares males and females at the 
middle/junior high school through adult educational 
levels for paid employment in home economics occupations • 

(Figure 1 illustrates the way in which these three major 
terms are interrelated.) 

FHA/HERO ~ the acronym for Future Homemakers of America/ 
Home Economics Related Occupations. In the Standards » 
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Fifurc 1. Vocational Home Economics Education Instructional Programs and Offerings* 
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♦Thtse groupings and titles arc in agreement with A Classification of Instructional Programs . 
U. S. Department of Education. National Center for Educational Statistics. February 1981. 
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FHA/HERO is used when referring to affiliated chapters of 
the national vocational student organization, Future 
Homemakers of America. This organization \s specifically 
designed for students enrolled in either instructional 
program (consumer and homemaking education or occupational 
home economics education) within the vocational home 
economics education program. Currently, the national 
organization primarily serves students in the vocational 
home economics education program at the middle/junior 
high school and high school levels, but it is not limited 
to these students. For elementary and postsecondary 
levels, a local vocational home economics education student 
organization may be formed which is not affiliated with 
any national organization. 

(Figure 2 illustrates the way in which student organizat ionj 
are integral parts of the instructional programs at each 
educational level.) 
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Figure 2. Educational Levels with Instructional Programs and Student Organizations 
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supervising programs, services, and activities of the 
vocational home economics education program and 
providing leadership to the vocational home economics 
education instructional staff. 

Instructional Staff - The instructional staff is defined 
as the personnel directly responsible for teaching in 
the vocational home economics education program. 

Instructional Program - The instructional program is 
defined as consumer and homemaking education offerings 
or occupational home economics education offerings at 
each educational level. 

Curriculum - The curriculum is defined as that portion 
of the instructional program which identifies the content 
of the offerings and the plan for instruction. 



HOW TO USE THE STANDARDS 



In order to utilize the Standards properly, it is necessary 
to become familiar with the format, coding system, and terms 
used* The format and coding system are explained below and 
will assist the user in understanding the design of these 
materials, as well as facilitating use of the Standards in 
program development, implementation, and evaluation. Appendix C 
of this Handbook contains definitions of terms as they are used 
in the Standards. 



Standards were developed for seven major topics, 
are defined below. 



These topics 



Philosophy - The philosophy is defined as a written state- 
ment of fundamental beliefs which reflects a value system, 
serves as a framework for policies and procedures, and is 
the basis for making program decisions and for establishing 
program goals and objectives. 

Advisory Council - An advisory council is defined as an 
organized group of persons ^ usually outside the educational 
setting, chosen to provide assistance to the vocational 
-home economics education staff. 

Funding - Funding is defined as monies provided by local, 
atate, and/or federal sources for conducting the vocational 
home economics education program. 

Administrative/Supervisory Staff - The administrative/ 
supervisory staff is defined as the vocational home 
economics education personnel at the local or state level 
whose primary responsibilities are administering and 
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Format 



The format which evolved during the development of the 
Standards is systematic, yet it allows for flexibility in 
implementing the Standards for the various educational 
levels and both instructional programs. For each topic 
listed above, Standards were developed for use in the 
following instructional programs and educational levels 
within a total vocational home economics education program. 

Instructional Program: Consumer and Homemakinfi Education 

Educational Level: Elementary 

Middle/Junior Hi^h School 
Hi£h School 
Postsecondary 
Adult 



Occupational Home Economics Education 

Middle/Junior Hifih School 
Hi^h School 
Postsecondary 
Adult 

A complete set of Standards is available for each of the 
educational levels and corresponding instructional programs 
listed above. As a result, a total of nine sets of Standards 
were developed through the project. Each set contains a copy 
of this Handbook. 



Instructional Program: 
Educational Level: 
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Within the Standards, a hierarchy consisting of four 
levels is used, (See Figure 3,) This hierarchy is 
explained as follows: 

Stindird - a broad» descriptive statement established 
by authority (key professionals) and used as a model of 
qualitative and quantitative characteristics of quality 
for the voluntary assessment of existing programs and 
for the development of new programs. 

Principle - a descriptive statement of a subtopic 
within a given Standard. 

Criterion - a descriptive statement of a subtopic 
within a given Principle. 

auality Indicator - a specific description of the 
components within the Criterion » used to assess 
the extent to which the Standards are met. 

Although the words "standard/' "principle/" and "criterion"* 
are defiiiefl in the dictionary as being synonymous terms, 
they have been used arbitrarily in the Standards to indicate 
the hierarchy within each topic. 



H-12 



Fifurt 3. Hltrarchy ot tht Stindirdi Fonwt 



A 



CrIttrtM) 



E 



A.i.i.) 



Aa 



2 



Aa.2.) 



5 







A»> 











Crtttrttn 




Crtt«rt*n 




Crtltrtvt 


A.1.2 




A42a 




A.2.2 



A.2.1.1 
A.2.1.2 

A.2a.> 



5 



A.2.2a 
A.2.2.2 
A.2.2.) 



H-13 



erJc 



Coding 



To facilitate organization and use of the Standards, a 
systematic coding system has been devised. Figure 3 
illustrates how this coding system appears in the Standards 
format* The coding system is explained as follows: 



1 • 1 



•The first digit of the code (a letter) 
identifies the Standard, according to 
the following order: 



A. Philosophy 

B* Advisory Council 

C* Funding 

D* Administrative/Supervisory Staff 

E* Instructional Staff 

F» Instructional Program 

G* Curriculum 



The second digit of the code (a number) 

identifies each specific Principle. 

The third digit of the code (a number) 

identifies each specific Criterion. 

' The fourth digit of the code (a number) 

identifies a duality Indicator. 
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USING THE STANDARDS 
FOR PROGRAM ASSESSMENT 



The auality Indicator Grid 

The Quality Indicator section which appears on each page of 
the Standards is to be used for evaluating or assessing 
vocational home economics education programs. (See Figure A,) 
The possible responses are listed and defined as follows: 



Below Standard 

Meets Standard 
Exceeds Standard 
Comments 



satisfies none or only a part of the 
Quality Indicator 

satisfies the Quality Indicator 

surpasses the Quality Indicator 

space provided to clarify responses to 
the Quality Indicators as needed. Comments 
should be specific in explaining why 
responses are made, especially those marked 
"Below Standard** and "Exceeds Standard.*' 
Such comments might be examples of docu- 
mentation or plans for improvement in order 
to meet the Standard. 



Improvement Analysis Form 

It is anticipated that the major uses of the Standards for 
Vocational Home Economics Education will be in the areas of 
program development and evaluation. When the need for new 
instructional programs has been identified, the Standards can 
be utilized for planning in areas such as curriculum, facilities, 
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Figure 4* Example of th« Buality Indicator Grid 



MMCK A Philosophy - The philosophy Is developed and utilized In the vocational home 
econonxcs education progran. 

PWNCMJC A.l Development - The philosophy Is developed for the vocational home economics 
eaucaLion prograjn. 



Cisi— Pit A. 1.1 Content - The philosophy states the rationale for the vocational home 
economics education program. 



t 

BBBSum. A.l. 1.1 The philosophy supports th« goala of the 

vocttlon«l ho«e aconoalca education protraa. 




ii 


i 


rni— uTi 










A. 1.1.2 The philosophy u consistent vlth other 
educetlonal phllosophlss that sffsct the 
vocetlonel hone economics educstloo prograa. 










A. 1.1. 3 The phlloeophy reflects the current focue of 
the field ee eetebllehtd In ststtments issued 
by vocetlonel hoae econoailce educetlon 
profeeeionel ortsnlsetlone . 










A. 1.1. 4 The phlloeophy reflecte the current 
lefleletlve intent. 










A. 1.1. 5 The phlloeophy reflects eoclel» economic » 
end cultural nesde of the coMunlty in 
context with the focue of vocational hove 
econoalce edocetlon. 
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equipment, and instructional staff* In addition, the 
Standards can be used as a model or guide for developing 
evaluation criteria and/or assessment instruments. 

Appendix D contains a suggested form, the Improvement Analysis 
Form, which may be used for,- or adapted for use in, analyzing 
deficiencies in order to make program improvements. The first 
step in the analysis process is evaluating the program using 
the Quality Indicators for each topic. Responses are made to 
each Quality Indicator using the grid provided. 

Each Quality Indicator which is marked "Below Standard" is 
written on the Improvement Analysis Form, along with a plan 
for removing the deficiency. The resources required and a 
cost estimate are noted, and an anticipated completion date 
should also be shown. A space is provided for indicating the 
projected outcome or result and for listing the personnel 
having primary responsibility for accomplishing the task(s). 

Quality Indicators may be prioritized either before or after 
the analysis is made. Immediate attention is sometimes 
indicated in certain areas without extensive analysis. In 
other instances, however, a detailed analysis may be necessary 
before deficiencies can be prioritized. Individual program 
goals and objectives should be utilized when prioritizing 
the deficiencies to be removed. 
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CONCLUSIONS AND RECOMhCNDATIONS 



The Standards for Vocational Home Economics Education and 



the accompanying Handbook are the results of the efforts 
of many people: members of the project's advisory committee, 
participants in workshops sponsored by the project, 
representatives of the U. S. Department of Education, and 
the project staff. While the Standards and Handbook 
represent the best efforts of those involved in their 
development, it is recognized that in time they will need 
to be revised and updated. The project staff, therefore, 
recommends that the Standards be reviewed and updated three 
years after their publication and every five years there- 
after. It is imperative to maintain valid Standards if they 
are to be utilized as intended. 

It is also recommended that the United States Department of 
Education provide funding for a follow-up study of the 
implementation of the Standards and their impact on vocational 
home economics education programs in the states and territories* 
Such a follow-up project should be initiated and directed by 
the Program Specialist for Vocational Home Economics Education, 
U. S. Department of Education, Office of Vocational and Adult 
Education* 

Other recommendations resulting from the Standards project 
include the following: 

- expansion of vocational home economics education programs 
at the elementary, postsecondary , and adult educational 



- expansion of outreach programs at all educational levels 
of the consumer and homemaking education instructional 
program 

- expansion of occupational home economics education 
instructional programs ♦ 



levels 
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APPENDIX A 
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Kathryn Smith 


Betty Morse 


HAWAII 


Hazel Spitze 


Carol Piero 


Ruth Hock 


Marian Swisher 


Carmen Roses-Mar is tany 


Merle Iwamasa 


Ruth Wheeler 


Laurie Thrash 


Lindy McDaniel 




Rhonda Trainor 


Barbara Nakagawa 


INDIANA 


Alice Watkins 


Jane Yamashiroya 


Dana Burton 


Adelene Williams 




Joseph Cioch 




IDAHO 


Lucy Prick 


GEORGIA 


Colleen Barnes 


Kelly Gilbert 


Mary Jim Combs 


Marion Blackburn 


Jane Gwinn 


Jean Cooper 


Helen Condie 


Joyce Konzelman 


Susan Darrell 


Emma Gedo 


Joan McTurnan 


Myrtice Edenfield 


Shirley Kiehn 


Betty Phillips 


Joan Gay 


Joan Lingenfelter 


JoAnne Rowe 


Nancy Godwin 


Claudene Little 


Joanna Smith 


Phyllis Grizzle 


Laura Miller 




Louise Keller 




IOWA 


Frances King 


ILLINOIS 


Rosalie Amos 


Olivia Newton 


Charlotte Carr 


Betty Armstrong 


Irene Rose 


Mildred Griggs 


Gladyce Grabe 


Gladyce Sampson 


Bessie Hackett 


Janice Morgan 
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Sara Wolfson 
Betty Yungschlager 

KANSAS 

Janet Bowers 
Carolyn Comfort 
Evelyn Hausmann 
Cathy Heusel 
Linda Johnson 
Rosa Jones 
Dianna Rice 
Joyce Terrass 
Jan Wissman 

KENTUCKY 

Mary Ella Conner 
Betty Powers 
Helen Shryock 
Sue Smith 
Rosemary Sutton 
Marcella Webb 
Ann Willett 

LOUISIANA 

Robbie Alford 
Betty Andrews 
Louise Bellamy 
Rosalie Bivin 
Barbara Carpenter 
Anne Clayborne 



Barbara Coatney 
Virginia Crossno 
Daisy Daniels 
Betty Harrison 
Sally Hunt 
Carol McDougald 
Brenda Weber 



MAINE 

Janis Cross 
Barbara Csavinszky 
Betty Doiron 
Carolyn Drugge 
Elizabeth Marks 
Antoinette Osgood 



MARYLAND 

Barbara Cober 
Faith Dean 
Wilber Dohrman 
Bernice Kiser 
Peggy Mahlstedt 
Nancy Middleton 
Theodore Rybka 
Mary Swanson 
Doris Warfield 
Florence Whitworth 
Herma Williams 



MASSACHUSETTS 
Barbara Bradstreet 
Joan Broadcorens 
Anne Casey 

Dorothy Holly-Blanchard 
Georgette Mancuso 
Ann Schreiber 
Shirley Sheingold 
Helen Vaznaian 

MICHIGAN 

Barbara Atkins 
Donna Elwell 
Clifford Jump 
Barbara Gaylor 
Bette LaChapelle 
Joyce McCoy 
Marilyn Parkhurst 
Mary Savio 
Janice Vogel 
Ethel Washington 
Marge Yarger 

MINNESOTA 
Mary Bath 
Jo Anne Collins 
Joyce DeBoe 
Audrey Grote 
Sharon Grossbach 
Sue Holmes 
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Marv Eli zabe th Mc Aulav 


Marcelle Montminv 


Keith McFarland 


Mairtha Quick 


Elizabeth Snell 


MaT'tv RoQQmann 
itci^ i»jr XVV/ooulciltit 


Priscilla Sheldon 


Ken Webber 




Sara Steensland 




Kathlppn Stuart 




NEW JERSEY 


\JClllXv«C xcuipxxii 




Marv Baldwin 

44CI^ T UCI^UW^44 


Riit*li ThnmaQ 


Milinda Carnahan 

4 4^ ^ ^ 4 4U CI Vi/CI^44CI44CI44 


Joan Berns tein 

^ GK 44 ^44 w ^ A 44 




T Ana m anrv 


Cora Foltz 




PoT'AnA Hat'Kq^at' 


Jiidv Graff 




Ann TrvlnA 
milt ^^vxiic 


Rosemarv Harzmann 

w ^v&ll GK ^ T 4 4 Gi ^ ^ ill^ft 4444 


THa RallarH 

Ll CL JUd^XCI^U 


Connie Lev 


Carolyn Hoggatt 


ncxcii iJCCUidii 


NanfV Miiydoplf 
iidit%i«y iiu^ uv^%«^ 


Mav Huanc 

4 4CI T 44Ua44^ 


v#dX.(J±yil CiVdllo 


Pa T"! a neon 
v/d I. X d ivwi/ xiiov 11 


Dorl<; Palzer 


i.LUid VdiiiL/^vx.^ 


Jane Vnik 


Beverlv Savidse 


OcLcwiid & Wire 




Dorothv Snenref 

L*\J^\J^Hy ^fc'w44^MWAt 








UUOllXUd OUIXUll 


ReVt A a Rafc^ A 


NEW MEXICO 




Honna R^ o<Xc 

UiJlllld XJX{3{^0 


T.alnA Fl<;hAT" 

Ud^llw A ^Ollw^ 




Pa rnl Phani n 
v/d I. X V/lldpfXll 


Pa^T■^ p^ a ToT"don 


m oouun i, 


Atn^^ HAlnt^ 

CUU Y llw ^11 ^ £t 


Toni Martorelli 


Shirley Baugher 


Arleen Otto 


Beatrice Melendrez 


Mary Blacki^ton 


Velva Petrell 


Bettie Lou Snapp 


Janet Crites 


Gladys Suarez 


Julia Summers 


Ronna King 




Kathryn Turpen 


Betty Martin 


NEW HAMPSHIRE 




Pearl Ralph 


Stephanie Blecharczyk 


NEW YORK 


Judy Whitener 


Ruby Brannen 


Frances Bliven 




Susan Girardin 


Betty Brown 


MONTANA 


Sharron Glasscock 


Enid Carter 


Lillian Klawitter 


Alan Hodsdon 


Edythe Conway 




Ann Gibson 
Janice tUallCon 
Suzanne Hllflnger 
Nancy Harks 
Harlon Minot 
Sarah Stephens 

NORTH CAROLINA 
Bernice Caldwell 
Rebecca Cllne 
Judy Dovell 
Lllla Holsey 
Mildred Johnson 
Charlotte McCall 
Kosa Purcell 
Wllllasi Teague 
Marjory Cooper Unrath 
Annette Watson 

NORTH DAKOTA 
Karen Botlne 
Gllnda Crawford 
Patricia Murphy 
Cleo Roster 
Beverly Witt 

OHIO 

Gail Henderson 
Joanna Kister 
Janet Lester 



Frances Lavelle 
Larry Petry 
Pat Smith 
Jeannlne Stenson 
Joanne Tappenden 
Meta VanNostran 

OKLAHOMA 

Helen Brown 
Irene Clements 
Mary Jo Orummond 
Cheryl Fedje 
Grace Glthens 
Kathleen Meadows 
Frances Smith 
Joyce Thompson 
Wlllene Walsh 
Cynthia Ward 
Wanda Wilson 

OREGON 

Marilyn Davis 
Donna Freeman 
Pauline Goodwin 
Annette Jacobson 
Sylvia Lee 
Bonnie Meyer 
Kathy Sansone 
Karen Tipton 
Sharon Wallace 



PENNSYLVANIA 
Ruth Browning 
Luella Cam 
Lllla Halchln 
Laura Halllday 
Audrey Harsanyl 
Alma Kazmer 
Carolyn Kratz 
Ruth Anne Hears 
Hester Munden 
Ann Marie Potzner 
Betty Ray 
TWyla Shear 



PUERTO RICO 
Santos Socorro Cora 
Diana de Broyles 
Myrtha Sanabrla de Vega 
LUllam Trujlllo 



RHODE ISLAND 
Marie Buglelskl 
Sarah Connors 
Patricia Kelly 
Doris May 
Margaret Sharkey 
Patricia Westbrook 
Virginia Wilson 
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SOUTH CAROLINA 

Leo la Adams 

Lillie Beasley Glover 
Helen Loftis 
Sarah Ramsey 
Martha Seawright 

SOUTH DAKOTA 

Edna Page Anderson 
Brenda Bak 
Maria Bjerke 
Debra DeBates 
Charlotte Schurr 

TENNESSEE 
Rose Barnhill 

Joan Clark 
Margaret Crockett 
Sara Dodson 
Frances Gandy 
Ola Hudson 
Zona Sears Jones 
Sue Mays 

TEXAS 

Rachel Anderson 
Gena Basnett 
Camille Bell 
Billie Chapman 
Loretta demons 



Jane Convery 
Shirlene Cook 
Janie Cotton 
Jane Davidson 
Dianne Porter Davis 
Ann Derrick 
Gloria Durr 
Ruth Felty 
Ruby Fournet 
Billie Franke 
Mary Freeman 
Terry Garland 
Judy Hetherly 
June Impson 
Diane Jackson 
Judy Knight 
Judith Lusk 
Edna Lieb McBreen 
Elizabeth Meroney 
Wanda Montgomery 
Gwendolyn Nellons 
Joyce Nies 
JoEtta Penn 
Jane Rawson 
Sarah Fain Sienty 
Karen Sikes 
Dolly Thiem 
Barbara Ann Ware 
Barbara Wofford 
Veneta Young 



UTAH 

Colleen Caputo 
Maurine Humphris 
Joan McFadden 
Sidnee Spencer 
Karen Stone 
Joyce Winterton 

VERMONT 
Ruth AUard 

Elizabeth Carr 

Lou Ann Hale 

Judy Oppert 

Marlene Thibault 



VIRGINIA 

Margaret Dewald^Link 
Carolyn Driver 
Barbara Jones 
Frances Mason 
Shirley Perry 
Lillian Ann Smith 
Lillian Wright 



VIRGIN ISLANDS 
Beverly Bledsoe 

Elsa Garcia 
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WASHINGTON 
Rhonda Bouy 
Sally Braael 
Lucille Charnley 
Nancy Johnson 
Nancy Maxwell 
Carol Mooney 
Fern O'Neil 
Joanne Primavera 
Jackie Scenger 
Betty Lea Trout 

VCST VIRGINIA 
Martha Blankenshlp 
Jean Cronin 



Yvonne Ferguson 
Irene Nenni 
Shiron Redick 
Brenda Smith 
Kay Veese 

WISCONSIN 
Pat Brodacki 
Diane Colby 
Jeanette Daines 
Idelle Fauske 
Laurie Hittman 
Nanette Hoppe 
Beatrice Petrich 
Rennee Ramsay 



Helen Scheve 
Elaine Staalsnd 
Karen Zimsierman 



WrOMING 
Rosemary Black 
Dolores Gade 

Shirley Humphrey 
Ellen Mellott 
Lyn Velle 

AMERICAN VOCATIONAL 

ASSOCIATION 

Roni Posner 
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APPENDIX B 

HOIr THC STANOARDS ^RC DCVCLOPCI) 



In October and November of 1979, the fir»t steps in the 
project entitled, ''Verification and Impleaentstion of 
Program Standards for Vocational Home Economics Education/* 
were conducted. Copies of existing program standards and 
handbooks were requested from the states and territories. 
Analysis of the materiiils resulted in identification of 
commonalities and differences among the standards received 
from the states and territories. A review of the literature 
was also conducted during this time to gather additional 
information. 

Instrumental in the development of the Standards were 
members of the project advisory conuaittee* This comaittee 
met three times during the course of the project* In 
addition, advisory committee members assisted the project 
staff in conducting six regional workshops* 

During the spring of 1980^ the analysis of existing standards 
and materials was reviewed by the advisory committee. The 
project staff utilised ^suggestions from the advisory 
committee for developing the Standards and Handbook. As 
topics were drafted ^ they were sent to the advisory cot»ictee 
for further critique and review. The coaeittee met to 
discuss the Standards that had been completed^ and consensus 
was reached on foraat and wording. The preliminary Standards 
and Handbook were completed during the suiamer of 1980* 

In September and October of 1980 » six regional workshops were 
held for the purpose of allowing potential users of the 
Standards and Handbook to review and critique the drafts of 
the materials* State supervisors of vocational home economics 
education selected persons to officially represent their 
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•tatt or territory at tht workshops. Additional individuals 
from ths states and territories were also in atttndanct. 
Over 500 parsons participated in the development of the 
Standards during the regional workshops. Individuala attending 
the meetings are listed by state or territory in Appendix C. 

A second purpose of the regional workshops was to allow 
participanta to convene by atate or territory to develop 
plans for implementing the Standards in their localities. 
Members of the advisory committee assisted the project staff 
at the regional workshops. The workshops were held in 
Chicago^ Boston^ Atlanta, San Francisco» Denver* and Dallas. 

At the annual meeting of the American Vocational Association 
in Mew Orleans during December of 1980 » a apecial working 
session was held. The purpose of this session was to allow 
persons who had attended the regional workshops » as well as 
others who had been unable to attend, to examine and critique 
changea that had been made in the Standarda as a result of 
suggestions made at the regional workshops. 

After the final advisory committee meeting in January of 1981, 
the Standards and Handbook were completed. When the project 
officer in the U. S. Department of Education approved the 
final draft of the Standards, they were sent to the U. S. 
Government Printing Office for reproduction. Th^ Standards 
were available for distribution and purchase in the sunner 
of 1981. 
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APFOAIX C articuiition 
DEFINITIONS OF TERNS * Pl«nn«d d«vtlop«tntal progrtitlon of tasks and Icarnlnga 
USED IN T>C STANDARDS ^^^^ interrelate each vocational home economics education 

offering with other vocational hone economics education 
offerings and that interrelate instructional programs at 
each educational level with instructional programs at all 
other educational levels. Sometimes may be defined as 
'^scope and sequence*" 

comprehensive offerintf 

a consumer and homemaking education offering which is 
comprised of study in all areas of home economics: (1) 
child development; (2) clothing and textiles; (3) consumer 
education; (4) family/ individual health; (5) family living 
and parenthood education; (6) food and nutrition; (7) home 
management (including resource management); and (8) housing^ 
home furnishings » and equipment. 

consumer and Nommakinc education 

the instructional program within the total vocational home 
economics education program which prepares males and females 
at the elementary through adult educational levels for the 
occupation of homemaking (unpaid employment). 
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continuini tducition ictivitits 

educational txpcrltnces designed to update the knowledge 
end ■kills of pertlclpentt; may Include credit or non- 
credit offerings or local » state, and /or national Inservlce 
activities. 

cooperative educition 

(adapted from PL 94**482) a method of Instruction utilized 
In vocational education for persons who» through written 
cooperative arrangements between the school and employers, 
receive Instruction, Including required academic courses 
and related vocational Instruction by alternation of 
study In school with a Job In any occupational field. These 
two experiences must be planned and supervised by the school 
and employers so that each contributes to the education 
and cmployablllty of the student* Work periods and school 
attendance laay be on alternate half days, full days, weeks, 
or other periods of time in fulfilling the cooperative 
arrangement. 

Criterion 

(as used in these Standards) a descriptive statement of a 
subtopic within a given Principle* 

educational levels 

• elementary - commonly, grades kindergarten through six 
(actual grades may vary among school districts)* 

• middle/Junior hieh school - conoonly, the grades between 
elementary and high school (actual grades may vary among 
school districts). 

• hieh school - commonly, grades nine through twelve (actual 
grades may vary among school districts) . 
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* PO&tSCCOndify - (adapt8d from PL 94-482) vocational 
education for pertont who have completed or left high 
school and who are enrolled In organized programs of 
study for which credit Is given toward an associate 
degree or a certificate/license/credential, but which 
programs are not designed as baccalaureate or higher 
degree prograns. 

* idult Cducition - (adapted from PL 94-482) vocational 
education for persons who have completed or left high 
school and who are not described In the definition of 
"postsecondary" or who have already entered the labor 
market or who are unemployed. 

educations 1 Prcpsrstion 

completion of approved college courses or participation 
In approved inscrvlce activities. 

exploratory 

a process of allowing students to sample a series of 
activities/offerings which will enable them to make 
decisions regarding further concentration of study. 

extended Icimini experience 

a planned » out-of -class experience which reinforces class 
learnings and assists In the development of competencies 
fcr the occupation of homeisaklng. 
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FHA/HERO 

the acronym for Future Homemakers of Anerlca/Home 
Economics Related Occupations. The term FHA/HERO is 
used to identify affiliated chapters of both 
instructional programs (consumer and homemaking education 
and occupational home economics education). (See also 
"Future Homemakers of America.") 

Future Homtmakcrs of Amtrica 

the national vocational student organization which is 
specifically designed to be an integral part of the 
curriculum of the vocational home economics education 
program (consumer and homemaking education and occupational 
home economics education). Currently, the organisation 
primarily serves students in the vocational home economics 
education program at the middle/junior high school and 
high school levels, but service is not limited to these 
students. Future Homemakers of America is the official 
title used to identify the overall organization which is 
composed of FHA/HERO chapters. (See also "FHA/HERO.") 

instrvict 

the educational experience that a person receives after 
gaining a baccalaureate degree or certificate/ license/ 
credential; may include credit or noncredit offerings, 
workshops, seminars, training programs, or professional 
association activities. 

occupational home economics education 

the instructional program within the total vocational home 
economics education program which prepares males and females 
at the middle/junior high school through adult educational 
levels for paid employment in home economics occupations. 
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offtrini 

a planned course, class, service, or activity that is 
within an instructional program; component(s) of the 
instructional program. 

on- the- J Ob traininf 

the acquisition of technical knowledge and skills in an 
actual job setting which is supervised; may be paid or 
unpaid* 

outreach offcrinis 

(identified, encouraged, and established in PL 94-482, 
section 150) special activities within the consumer and 
homemaking education instructional program which are 
conducted by teachers or students, using home, school, 
or community facilities, which meet the particular needs 
of specific segments of the population who may not 
ordinarily be included in the regular instructional program, 

prt-tmploymtnt laboratory education 

a method of instruction designed to provide technical 
instruction and supervised simulated work experiences in 
a laboratory, and/or business/ industry setting in order 
to prepare students for paid employment in home economics 
occupations • 

prcservict 

the educational preparation that a person receives prior 
to gaining a baccalaureate degree or certificate/license/ 
credential* 
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PrinciPlf 

(a8 used in these Standards) a descriptive statement of 
a subtopic within a given Standard. 

ftuility Indicator 

(as used in these Standards) a specific description of 
the components within the Criterion, used to assess the 
extent to which the Standards are met. 

specialized offeriiK 

an offering whose content emphasizes one of the following 
areas of consumer and homemaking education: (1) child 
development; (2) clothing and textiles; (3) consumer 
education; (4) family /individual health; (5) family living 
and parenthood education; (6) food and nutrition; (7) home 
management, including resource management; or (8) housing, 
home furnishings, and equipment. 

Standard 

(as used in these Standards) a broad, descriptive statement 
established by authority (key professionals) and'used as a 
model of qualitative and quantitative characteristics of 
quality for the voluntary assessment of existing programs 
and for the development of new programs. 



47 
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vocational education 

(adapted from PL 9A-A82, section 195) organized 
educational programs which are directly related to the 
preparation of individuals for paid or unpaid employment 
or for additional preparation for a career requiring 
other than a baccalaureate or advanced degree, 

vocational heme economics education 

the total program of offerings at the local and state 
levels which is composed of one or both types of 
instructional programs: consumer and homemaking education 
(unpaid employment in the occupation of homemaking) and 
occupational home economics education (paid employment in 
home economics occupations) . 

vocational home economics education staff 

the combination of the vocational home economics education 
instructional and administrative/supervisory staffs, 

vocational home economics education student organization 

any organization formed at the local level (not affiliated 
with any national organization) to serve students in a 
vocational home economics education program at the 
elementary or postsecondary educational level. 
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APPENDIX D 
IMPROVEMENT ANALYSIS FORM 



Educationa} Ltvtit 



Instructional Pro<rami 



Quality 
Indicator 
(Dtf iciency) 



Activities/Tasks 
(Plan of Action) 



Rcsourc€S 
Required 



Estimated 

Cost 



Estimated 
Completion 
Date 



Projected 
Outcome or Result 



Priority 
and 

Person Responsible 
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SiMldMll %plc A* PHILOSOPHY 



The philosophy Is defined as a written statement 
of fundamental beliefs which reflects a value 
system, serves as a framework for policies and 
procedures, and Is the basis for making program 
decisions and for establishing program goals 
and objectives. 



PHNJOSOPHV 
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wmmim A PhlXotophv - The philosophy is developed and utilized In the vocstional home 
economics education program. 



mmOHMt A.l Developwent ^ The philosophy is developed for the vocational home economics 
education program . 



avTSMM: A.l.l Content - The philosophy states the rationale for the vocational home 

economics education program • 



mWitiSi A« 1.1.1 The philosophy supports the goals of the 

vocational host econosics sducstion prosras. 




ID 




— 










A. 1.1.2 Tha philosophy is consistent with other 
tducationsl philosophies that affect the 
vocational hose econosics education prosrM. 










A. 1.1.3 The philosophy reflects the current focus of 
the field as established in statesents issued 
by vocational hose econosics education 
professional organisations. 








^ 


Atl.1.4 The philosophy reflects the current 
legislative intent. 










A. 1.1.5 The philosophy reflects social » economic » 
and cultural needs of the cossunlty in 
context %rith the focus of vocational hose 
econosics education. 
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tMMMDc A Philosophy ^ The philosophy is developed and utilized in the vocational home 
econonics education program. 



PMHCMj: A^l Development The philosophy is developed for the vocational home economics 
education program . 



CSiTiiOH A. 1.2 Contributors - The philosophy is developed by the vocational home 

economics education staff. 



A. 1.2.1 The philosophy Is developed by the vocational 
home economics education staff utilising 
suggestions from the advisory council. 


d 


i 




COMMWTt 










A.1.2*2 The philosophy Is reviewed every three years 
by the voc£tlonsl home economics education 
staff and the advisory council. 










A. 1.2 .3 The philosophy Is revised or updated by the 
vocational home economics education staff 
when a need is Indicated by the results of 
the review. 
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MMMMc A Philosophy • The philosophy is developed and utilized in the vocational home 
economics education program. 



MHNCMJ: A. 2 Utiliza tion - The philosophy is available and is applied within the vocational 
home eclSViomics education program* 



Caiiiwon A .2.1 Availability - The philosophy is available. 



MKmifem; A. 2. 1.1 The philosophy Is a statement In printed form 

which Is available for distribution. 


d 


d 


1 


COMMMTt 










A. 2* 1*2 The philosophy Is specifically distributed to 
the vocational home economics education staff > 
counselors » appropriate administrators » and 
governing board members. 










A. 2. 1.3 The philosophy Is specifically distributed to 
members of the advisory councll(8) responsible 
for advising the vocational home economics 
education program. 










A. 2.1.4 The philosophy Is available upon request to 
all Interested persons. 
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A Philosophy - The philosophy is developed and utilized In the vocational home 
economics education program. 



: A. 2 Utlllzat Ion - The philosophy Is available and Is applied within the vocational 
home economics education program. 



A.2.2 Application - The philosophy Is utilized to determine the vocational home 
economics education program direction. 



A. 2. 2.1 The philosophy is utilized in developing goals 
for the vocational home economics education 
program. 


i 

mm 


i 

mm 


1 

am 
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A.2.2.2 The philosophy is utilised in planning the 
vocational home economics education program. 










A. 2. 2.3 The philosophy is utilised in implementing 
the vocational home economics education 
program. 










A.2.2.4 The philosophy* is utilized in evaluating the 
vocational home economics education program. 










A. 2. 2 .5 The philosophy is utilized in revising the 
vocational home economics education program 
as indicated by the results of the evaluation. 










A. 2.2 .6 The philosophy is utilized in developing the 

vocational home economics education curriculum.j 
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A. 2. 2. 7 The philosophy is utilized in developing 

instructional and administrative/supervisory 
staff job descriptions. 
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All EducatkHMl Uvttt - Vocationil Horn* Econoiwict Education 
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ilMMIbplcB. AOVtaORV COUNai 



An advisory council is defined as an organized 
group of persons, usually outside the educational 
setting, chosen to provide assistance to the 
vocational home economics education staff. 



ADVISORY COUNCIL 
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AOMtOflV COUNCIL 



° HdvlilS >nJ°>,L :tt;/^''i['^r «>"»c" i» organized and ha« re.pon.ibility for 

:SiJ:i?5n"?o":i"""' '"-^"^^ PT.onnel concerned with the vocational ho«; economic. 

B.l Organization - An advisory council is organized to insure that its m«mh«*raHin <- 
reSresentatlve of the community and that it ha. reguJSJy JcSidu^Sd^iSSuSji!^ 

^'^'^ SrTKriLinJ?y***''^'°''^ ^" membership which is representative 



B.l. 1.1 An advisory council It comprised of mwbers 

ttlected or recGOHended by the vocational hOM 
economics education staff. 


.1 






1 OOMMWTt 










B.l. 1.2 An advisory council is comprised of members 
who are approved end Invited to serve by the 
appropriate administrator. 










B.l. 1.3 An advisory council Is comprised of a minimum 
of five members. 










B.l. 1.4 An advisory council Includes representatives 
of the community » such as former students » 
parents/guardians » and business/ Indus try 
persons . 










B.l. 1.5 An advisory council is comprised of both males 
and females. 
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B. 1.1.6 An advisory council Includes representatives of 
the vocational home economics education staff 
as ex*-offlclo members. 



1 
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AOVISOfW COUNai 



B Advisory Council - An advisory council is organized and has responsibility for 

eSiation^prog?^^^ personnel concerned with the vocational home economics 

B.l Organization - An advisory council is organized to insure that its membershio is 
representative of the community and that it has regularly scheduled meetings. 

CMfiMON: B.1.2 Meetings - An advisory council operates with a planned program of work. 



ADVISORY COUNOL 



B.l. 2.1 An advisory council meets at least twice each 
year. 


ij 






COMMCMTS 










B.l. 2.2 An advisory council operates within the 
framework of written policies or bylaws. 










B.l, 2.3 An advisory council elects officers, including 
a chairperson and a secretary. 










B.l. 2. 4 An advisory council follows a planned agenda 
which is distributed to members prior to each 
meeting. 










B.l. 2.5 An advisory council works with the vocational 
home economics education staff in developing 
the agenda for each meeting. 










B.l ,2. 6 An advisory council maintains minutes of each 
meeting which are distributed to members prior 
to the next meeting. 

— 
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B. 1.2.7 An advisory council maintains an open file of, 
minutes and other documents in the vocational 
home economics education department. 
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AOVISORV COUNat 



^ iavi^2DfCo^n£il - An advisory council is organized and has responsibility for advisine 
p^ogr^ ^ personnel concerned with the vocational home economics education 



B.2 Responsibilities - An advisory council has responsibility for advising and assisting 
scra-pr^o^ regarding program development and evaluation and lor^upporU^g thi 
vocational home economics education program through public relations activities 

^•^•^ P^of^f" Development and Fv.m.tinn _ An advisory council has responsibility for 

TnltZ^/ ^^l^""^.^^^ vocational home economics education s?af ^regarding 
program development and evaluation. icgd.iuj.ng 



Sltt^SlX)ra: B.2. 1.1 An advisory council makes recommendations to 

the vocational home economics education staff 
concerning needs within the community. 


ll 






COIMKMTS 










B.2. 1.2 An advisory council makes recommendations to 
the vocational home economics education staff 
concerning offerings. 










B.2. 1.3 An advisory council makes recommendations to 
the vocational home economics education staff 
concerning new instructional programs and new 
offerings . 










B.2.1.A An advisory council makes recommendations to 
the vocational home economics education staff 
concerning budgetary matters. 

OiiiWl kimcmtucctmmm^ 
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B.2.1.5 An advisory council makes recommendations to 
the vocational home economics education staff 
concerning training stations and employment 
opportunities for students enrolled In 
occupational home economics education offerings. 










B.2.1.6 An advisory council makes recommendations to 
the vocational home economics education staff 
concerning design and use of facilities. 










B.2.1.7 An advisory council makes recommendations to 
the vocational home economics education staff 
concerning the selection and maintenance of 
equipment. 










B.2.1.8 An advisory council makes recommendations 
concerning the vocational home economics 
education program for local and state plans 
of vocational education. 
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AOVI80RV COUNai 



B 

program 



CMTIMON. 



^n^^^ccLt^nS^^^ " advisory council is organized and has responsibility for advising 
p?ogJ?m personnel concerned with the vocational home economics education 

B.2 Responsibilities - An advisory council has responsibility for advising and assisting 
scnooi personnel regarding program development and evaluation and fo? suppoSfng ^Sl 
vocational home economics education program through public relations acti?iUes 

^♦^♦^ Public Relations - An advisory council has responsibility for supporting the 

vocational home economics education program through public relations activities. 



8K^1?^: B.2. 2.1 An advisory council assists in interpreting 

the vocational home economics education 
program to persons within the community and 
the legislature. 








COMMOtTi 










B.2.2.2 An advisory council assists in interpreting 
the vocational home economics education 
program to other vocational groups and 
education personnel. 










B.2, 2.3 An advisory council assists in publicizing 
the vocational home economics education 
program. 





















ADVISORY COUNat n All Educational - Vocational Horn* Economics Education 



er|c 



iHnclMdlbpie C. FUNOINQ 

Funding is defined as monies provided by local, 
state, and/or federal sources for conducting 
the vocational home economics education program. 



FUNOINQ 



• 



RMNNQ 



mmmor C Funding Funding is provided for vocational home economics education staff and 
Instruction which support the vocational home economics education philosophy. 



PMiiCVLr* C.l Staff - Funding is provided for vocational home economics education staff 
salaries and travel. 



CW TW H O H^ C.1.1 Salaries - Funding is provided for vocational home economics education 
staff salaries* 



SKS^S?!)M: C.1.1.1 Funding Is provided for the number of 

vocational home economics education staff 
members necessary to conduct and administer/ 
oupef^vxoe tne vocAwion&x noine economics 
education program. 


i 


i 














C.1.1.2 Funding Is provided for salaries of 

vocational home economics education staff 
members who are on extended employment beyond 
the regular school hours and /or beyond the 
academic year. 










C.l. 1.3 Funding Is provided In the form of additional 
salary » compensatory time* or released time 
with pay for vocational home economics 
education staff participation In authorized 
continuing education activities. 

nii<i|i><mnninminini 
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C.1.1.4 Funding Is provided for salaries of substitute 
Instructional personnel for Instructional staff 
members who participate In authorized continuing 
education activities. 
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w mmmo c C Funding - Funding is provided for vocational home economics education staff and 
instruction which support the vocational home econcnnics education philosophy. 

pmicmiM: c.l Staff - Funding is provided for vocational home economics education staff 
salaries and travel. 



cmtimon: C.1.2 Travel - Funding is provided for reimbursement for vocational home economics 
education staff travel, including transportation and per diem expenses, 
according to local and state guidelines. 



S9fi^SnX>ra: c.l. 2.1 Funding is provided for travel for 

instructional staff to meet objectives of 
specific offerings, such as supervising 
students and selecting materials. 


i 




i 
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C.l. 2.2 Funding is provided for travel for vocational 
home economics education staff to supervise 
activities of FHA/HERO chapters and/or 
vocational home economics education student 
organization chapters at the local, district/ 
area, state, and national levels. 










C.l* 2.3 Funding is provided for travel for vocational 
home economics education staff to participate 
in inservice activities (local, regional, 
state, and national), workshops, seminars, 
and/or training programs in order to further 
professional development in vocational home 
economics education. 
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C.1.2.4 Funding Is provided for travel for vocational 
home economics education administrative/ 
supervisory staff to assist and supervise 
Instructional staff* 
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FUNDMQ 



C Funding - Funding is provided for vocational home economics education staff and 
instruction which support the vocational home economics education philosophy. 

C,2 Instruction - Funding is provided for resources and for transportation of 
students to activities which contribute to instruction. 



CH if li iM i> C.2.1 Resources - Funding is provided for resources which contribute to instruction. 



S9(S^n()m: C. 2.1.1 Funding is provided for building and 

maintaining/renovating classrooms to 
accommodate the number of students assigned 
to each offering. 


ii 


i 
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C. 2.1.2 Funding Is provided for building and 

maintaining/renovating laboratories to 
accommodate the number of students assigned 
to each offering. 










C.2.1. 3 Funding Is provided for building and 

maintaining/renovating all facilities to 
Insure safety. 










C.2.1. 4 Funding Is provided for building and 

maintaining/renovating office and work 
space for administrative/supervisory ^staff . 
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C.2.1.5 Funding is provided for building and 

maintaining/renovating work space within 
the vocational home economics education 
department for each member of the instructional 
staff during his/her preparation time. 



C.2.1.6 Funding is provided for building and 

maintaining/ renovating storage space for 
instructional materials and equipment within 
the vocational home economics education 
department or classroom where they are 
utilized. 



C.2.1.7 Funding is provided for building and 

maintaining/renovating additional space 
within or near the vocational home economics 
education department that enhances the 
teaching/learning situation, such as living 
and/or dining space, laundry space, outdoor 
living space, and child care/parenthood 
education laboratories. 



C.2.1.8 Funding is prqvided for building and/or 

modifying facilities which will be accessible 
to all persons. 

C.2.1.9 Funding is provided for materials, supplies, 
printing, telephone, and postage which 
contribute to the teaching/learning situtation. 
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C. 2.1.10 Funding Is provided for the purchase and 
maintenance of equipment which contributes 
to the teaching/learning situation. 


1 
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C. 2.1. 11 Funding Is provided for conducting evaluation 
of the vocatloxud home economics education 
program. 










C. 2. 1.12 Funding Is provided for employment of teacher 
aldes/paraprofesslonals to assist In offerings 
having disproportionate numbers of students 
with special needs. 










C. 2.1.13 Funding Is provided for conducting needs 
assessments for the development of new 
offerings and/cr Instructional programs. 
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.wmmimt C Funding - Funding is provided for vocational home economics education staff and 
instruction which support the vocational home economics education philosophy. 



PMNeMi: C.2 Instruction - Funding Is provided for resources and for transportation of 
students to activities which contribute to instruction. 



CWIW IOI I. C.2. 2 Transportat ion - Funding is provided for transportation of students to 
activities which contribute to instruction. 



flfifcSXMt. C*2*2*l Funding Is provided for transportation of 

•tudtntt on fltld trips which contrlbutt 
to tht tsaching/ltamlng situation* 














C»2»2»2 Funding Is provldtd for transportation of 
studtnts froa ths school to actlvltlts of 
FHA/HERO chapters and/or vocational \om% 
tcononlcs education student organita':lon 
chapters vhen accompanied by a chapter 
adviser or other authorlted vocational hose 
economics education staff person* 
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standard Topic D. ADMINISTRATIVE/SUPERVISORY STAFF 

The administrative/supervisory staff is defined 
as the vocational home economics education 
personnel at the local or state level whose 
primary responsibilities are administering and 
supervising programs, services, and activities 
of the vocational home economics education 
program and providing leadership to the 
vocational home economics education instructional 
staff. 



ADMINISTRATIVE/SUPERVISORY STAFF Or ^' ^ 
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ADMINISTRATIVE /SUPERVISORY STAFF 



STAHOA80: D Administrative/Supervisory Staff - The administrative/supervisory staff of a 

vocational home economics education program is qualified to administer the program, 
has responsibility for managing the program, and exhibits professionalism. 

phincipce: D.l Qualifications - The administrative/supervisory staff is qualified to adninister 
the vocational home economics education program. 



criterion: D.1.1 Education/Experience - The administrative/supervisory staff has the 
educational preparation (preservice or inservice) and/or experience 
necessary to administer the program. 



ouALnnr , , , 

indicators: D.l. 1.1 The administrative/supervisory staff has at 

least a master's degree. (Must also meet the 
requirements of Quality Indicators D.l. 2.1 and 


SCO 


1^ 

Sen 


1] 


COMMENTS 










D. 1.1.2 The administrative/supervisory staff has at 
least three years teaching experience in a 
vocational home economics education program. 










D. 1.1.3 The administrative/supervisory staff has at 
least three years experience as an adviser 
of a local FHA/HERO chapter or vocational home 
economics education student organization 
chapter . 










D.1.1. A The administrative/supervisory staff has had 
educational preparation to administer both 
consumer and homemaking education and occu- 
pational home economics education instructional 
programs . 
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D.1.1.5 The administrative/supervisory staff has had 
educational preparation to direct program 
planning and development. 



D.1.1.6 



The administrative/supervisory staff has had 
educational preparation to direct program 
evaluation. 



D.1.1.7 The administrative/supervisory staff has had 
educational preparation in the history and 
philosophy of vocational education. 

D. 1.1.8 The administrative/supervisory staff has had 
educational preparation in the history and 
philosophy of home economics education. 



D.1.1.9 The administrative/supervisory staff has had 
educational preparation and experience in 
integrating Future Homemakers of America or 
vocational home economics education student 
organizations into the program. 

D. 1.1. 10 The administrative/supervisory staff has had 
educational preparation or experience in 
directing instructional programs for persons 
with various abilities. 



D. 1.1.11 



The administrative/supervisory staff has had 
educational preparation or experience in 
directing instructional programs for disad- 
vantaged persons. 
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GkidKy Indlcatoft contlnuad 



D. 1.1.12 The administrative/supervisory staff has had 
educational preparation or experience in 
directing instructional programs for persons 
who have handicapping conditions. 


11 
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COMMENTS 










D. 1.1. 13 The administrative/supervisory staff has had 
educational preparation or experience in 
directing instructional programs for persons 
from economically depressed areas or areas 
with high rates of unemployment. 










D. 1.1. 14 The administrative/supervisory staff has had 
educational preparation or experience in 
(directing instructional programs for persons 
from various cultures. 










D. 1.1. 15 The administrative/supervisory staff has had 
educational preparation or experience to 
direct the design and implementation of 
instructional programs which eliminate sex 
bias and sex stereotyping. 










D. 1.1.16 The administrative/supervisory staff has had 
educational preparation or experience to 
initiate and direct instructional programs 
which address current and future societal 
concerns as related to consumer and homemaking 

educa t ion ^nd nmrnAtlnnAl hnmp ^imnnm^ rc 

education offerings. 

OMNty Indtcator* contlntMd 
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Quality lnd«c«tort comifiuad 



D. 1.1. 17 The administrative/supervisory staff has had 
educational preparation or experience in 
managing the financial responsiblities 'of the 
vocational home economics education program. 


2 
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COftMCKTS 










D. 1.1. 18 The administrative/supervisory staff has had 
educational preparation or experience in 
providing leadership for promoting the 
vocational home economics educatTnn nrnoram 
through public relations activities. 










D. 1.1.19 The administrative/supeirvisory staff has had 
educational preparation or experience in 

directing the fOTmAt*'fnn pnr^ nf*-! l -i *7?i*--{/m-» ^f: 

advisory councils. 










D. 1.1.20 The administrative/supervisory staff has had 
educational preparation or experience in 
interpreting legislation and policies affecting 
V a I. xuiidi JL iiuuic cconomico eclucacion. 










D. 1.1.21 The administrative/supervisory staff has had 
educational preparation or experience in 
planning, conducting, and evaluating inservice 
education programs to meet the needs of 
vocational home economics education staff. 










D. 1.1. 22 The administrative/supervisory staff has had 
educational preparation or experience in 
planning, developing, implementing, and 
evaluating vocational home economics education 
curriculum. 

CkMiNty IfMNcatofs continued 
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educational preparation In management theories 
and practices. 
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D,1.1.24 The administrative/supervisory staff has had 
educational preparation or experience in 
supervision of personnel. 










D. 1.1. 25 The administrative/supervisory staff has had 
educational preparation or experience in 
planning facilities and selecting equipment. 


















4 



AOMMISTRATIVE/SUPERVISORY STAFF 



10«1 



All EAicational Levels - Vocational Noma Economics Education 



S-35 



ERIC 



1 



A", 



ADMINISTRATIVE /SUPERVISORY STAFF 



^ Administr ative/Supervisory Staff - The administrative/ supervisory staff of a 

vocational home economics education program is qualified to administer the program 
has responsibility for managing the program, and exhibits professionalism. 

PHffCif>tc: D.l Qualifications - The administrative/supervisory staff is qualified to administer 
the vocat ional home economics education program. 



CWT€HK)W: D . 1 . 2 



Certifica tion/Licensing/Credentialing - The administrative/supervisory staff 
meets state certification/ licensing/credential ing requirements for vocational 



home economics education 



INDICATORS: D.l. 2.1 



The administrative/supervisory staff has a 
vocational teaching certificate/license/ 
credential in consumer and homemaking education 
and/or occupational home economics education. 
(Must also meet the requirements of Quality 
Indicators D.l. 1.1 and D.l. 2. 2.) 



II 



COMMENTS 



D.l. 2.2 The administrative/supervisory staff has a 
certificate/license/credential for the 
administrative/ supervisory staff position. 
(Must also meet the requirements; of Quality 
Indicators D.l. 1.1 and D.l. 2.1.) 



D.l. 2.3 The administrative/supervisory staff who has. 

a temporary certificate/license/credential is 
actively involved in obtaining credentials for 
the administrative/supervi'sory position. 



AOMMISTRArrVE/SUPERVISORY STAFF 

ERiC • lOG 



All Educational Levels - Vocational Home Economics Education s-36 

• 107 • 



ADMINISTRATIVE/SUPERVISORY STAFF 



srAHOAAo; D Administr ative/Supervisory Staff - The administrative/supervisory staff of a 

vocational home economics education program is qualified to administer the program 
has responsibility for managing the program, and exhibits professionalism. 

PRiMCiPce: D.2 Responsibilities - The administrative/supervisory staff manages and evaluates 
the vocational home economics education program and directs the interpretation 
of vocational home economics education to the public. 

crithrion: D.2.1 Management - The administrative/supervisory staff manages the vocational home 
economics education program. 



OOAIITY n , , 

INOICATOAS: D.2. 1.1 The administrative/supervisory staff 

coordinates the organization and utilization 
of an advisory council(s). 


If 


if 


n 
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COMMENTS 










D.2.1. 2 The administrative/supervisory staff facili- 
tates the development of the philosophy of the 
vocational home economics education program. 










D.2. 1.3 The administrative/supervisory staff directs 
the development and implementation of 
curriculum based upon state guidelines and 
policies . 










D.2.1. A The administrative/supervisory staff conducts 
site visits to local schools. 

Quaitty Indtaitort contim>»d 
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QuiMty tocHc^tOfi continued 



D.2.1.5 The administrative/supervisory staff facili- 
tates articulation of instructional programs 
among educational levels (elementary, middle/ 
junior high, high school, postsecondary , adult, 
and college/university) . 



D.2.1.6 The administrative/supervisory staff facili- 
tates articulation among vocational home 
economics education program offerings. 



D.2.1.7 The administrative/supervisory staff manages 
the financial aspects of the vocational home 
economics education program. 



D.2.1.8 



The administrative/supervisory staff develops 
and implements reporting procedures. 



D.2.1.9 The administrative/supervisory staff verifies 
that reports are accurate and complete. 



D. 2. 1.10 The administrative/supervisory staff maintains 
files of vocational home economics education 
program records and reports, such as financial 
records and inventories. 



D. 2. 1.11 The administrative/supervisory staff meets 
deadlines when completing and filing 
vocational home economics education program 
reports. 



OuftNty MtcMort continued 
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D. 2. 1.12 The administrative/supervisory staff assists 
in planning facilities. 
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D. 2. 1.13 The administrative/supervisory staff makes 

recommendations for the purchase of equipment. 










D.2.1.1A The administrative/supervisory staff makes 

recoiranendations concerning staff employment. 










D. 2. 1.15 The administrative/supeirvisory staff manages 
the planning, implementation, and evaluation 
of inservice education programs for the 
vocational home economics education staff. 










D. 2. 1.16 The administrative/supervisory staff 

coordinates and articulates activities 
among FHA/HERO chapters and/or vocational 
home economics education student organization 
chapters. 










D. 2. 1.17 The administrative/supervisory staff makes 

recommendations for annual and five-year plans 
for the vocational home economics education 
program. 










D. 2. 1.18 The administrative/supervisory staff utilizes 
the current national taxonomy codes for 
vocational education instructional programs 
in administering the vocational home economics 
education program. 

QuiMty Indicator contlfiiMd 
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Ckiiity McMotOft continued 



D. 2. 1.19 The administrative/supervisory staff approves 
continuing education activities for vocational 
home economics education staff participation 
and compensation . 



4 
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AOMINISTRAriVE/SUPCRVISORY STAFF 



^ ^^^^jstTKtivefSnx>ervisaTy staff _ The administrative/supervisory staff of a 

vocational nome economics education program is qualified to administer the oroeram 
has responsibility for managing the program, and exhibits professionaUsm 

^'^ Responsibilities - The administrative/supervisory staff manages and evaluates 
J?%oca??in;?\'°'"' economics education program and directs fhe ?n?erpre?aUon 
Of vocational home economics education to the public. 

C*ti«on: D.2.2 Evaluation - The administrative/supervisory staff has responsibility for 
directing evaluation activities. uxxxuy lor 



D.2.2. 2 



D.2.2. 4 



The administrative/supervisory staff conducts 
a formal self-evaluation of professional 
performance at least once a year. 



The administrative/supervisory staff utilizes 
local > state, and national vocational liome 
economics education standards and other 
criteria when conducting the self -evaluation 
of professional performance. 



D.2.2. 3 The administrative/supervisory staff utilizes 
the results of the self-evaluation of 
professional performance to improve the 
administration of the vocational home economics 
education program. 



The administrative/supervisory staff evaluates 
vocational home economics education staff 
performance at least once a year (when staff 
evaluation is a part of the administrative/ 
supervisory staff job description). 
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The administrative/supervisory staff evaluates 
vocational home economics education staff 
performance utilizing a variety of techniques 
(when staff evaluation is a part of the 
administrative/supervisory staff job descrip- 
tion) • 




i! 


i 


rm—wTi 










D.2«2.6 The administrative/suDervlsorv staff pVAlnarps 
vocational hone economics education staff 
perfonnance according to local, state^ and 
national standards and other stated objectives 
and/or criteria (when staff evaluation is a 
Dart of the adminl srrArlvp/ <5!mpT^^ ^nrv c^nff 
Job description). 










D.2.2.7 The administrative/supervisory staff utilizes 

the results of thp ^sraff nprf nT*m;>nf*P m^allla^^r>n 

to improve the vocational home economics 
education program. 










D.2.2.8 The administrative/supervisory staff plans 

and/or directs the evaluation of the vocational 
home economics education program. 










D.2.2.9 The administrative/supervisory staff utilizes 
local, state, and national vocational home 
economics education standards and other criteria 
when planning and/or directing the evaluation 
of the vocational home economics education 
program. 

Ouaity MIcAlort cciitlmMd 
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D.2.2.10 The administrative/ supervisory staff directs 
the revision of the vocational home economics 
education program based on results of the 
evaluation. 
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D.2.2.11 The administrative/supervisory staff utilizes 
the results of the program evaluation to 
determine goals for the vocational home 
economics education program which become a 
part of the annual or five-year plans. 










D.2.2.12 The administrative/supervisory staff plans 
and/or directs evaluation of curriculum at 
least every three years. 










D.2.2.13 The administrative/supervisory staff utilizes 
local, state, and national vocational home 
economics education standards and other 
criteria when planning and/or directing the 
curriculum evaluation. 










D.2.2.14 The administrative/supervisory staff directs 

the revision of the curriculum based on results 
of the evaluations. 










D. 2.2. 15 The administrative/supervisory staff reports 
the results of the vocational home economics 
education program evaluation to persons in 
policymaking positions. 
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ADMINISTRATIVE/SUPERVISORY STAFF 



STANOAfib: D x'dministrative/Supervisory Staff - The administrative/supervisory staff of a 

vocational home economics education program is qualified to administer the program, 
has responsibility for managing the program, and exhibits professionalism. 

pwiHCiPtc: D.2 Responsibilities — The administrative/supervisory staff manages and evaluates 
the vocational home economics education program and directs the interpretation 
of vocational hom6 economics education to the public. 



criterion: D.2.3 Public Relations - The administrative/supervisory staff directs the 

interpretation of vocational home economics education by establishing an 
ongoing public relations program. 



InSoJtc^ d.2. 3.1 The administrative/ supervisory staff facili- 
tates the use of a variety of techniques to 

JL 11 1. C I. ullC V o u JLUlloJL llUUlC C 1 ID 111 JL 1^ O 

education program. 


1 
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D.2. 3. 2 The administrative/supervisory staff directs 
the interpretation of the vocational home 
economics education program to persons in 
various educational settings. 










D.2. 3.3 The administrative/supervisory staff directs 
the interpretation of the vocational home 
economics education program to persons in the 
community . 










D.2. 3. 4 The administrative/supervisory staff directs 
the interpretation of the vocational home 
economics education program to policymakers, 
such as board of education members and 
legislators. 











ADMMISTRAriVE/SUPERVISORY STAFF Aii Educational Lavals - Vocational Homa Economics Education S-44 

ERIC • 122 • -^^'3 0 



ADMINISTRATIVE/SUPERVISORY STAFF 



SnUMMfK) 



° i^l^ I !^!^f /Superviso rv St. « f f - The administrative/supervisory staff of a 

vocational nome economics education program is Qualified to administer the nrntrr-am 
has responsibility for managing the program, and exhibits profesSion^Usm P'^^^^^' 

PnmctHt: D.3 Professionalism - The administrative/supervisory staff exhibits professionalism. 



cmnnKm: D.3.1 Professional Conduct -The administrative/supervisory staff exhibits professional 



OUALrTY 

IMWSatow: D.3.1.1 



The administrative/supervisory staff adheres 
to codes of ethics for vocational home 
economics educators and the education pro- 
fession. 

The administrative/supervisory staff communi- 
cates and cooperates with persons in the 
education system. 

The administrative/supervisory staff communi- 
cates and cooperates with persons in the 
community. 

The administrative/supervisory staff follows 
established lines of authority in expressing 
needs or concerns. 



ADMMtSTR/OIVE/SUPERVISORY STAFF 
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ADMINISTRATIVE/SUPERVISORY STAFF 



STANOAfio: D Administ rat ive/Supervi sory Staff — The administrative/supervisory staff of a 

vocational home economics education program is qualified to administer the program, 
has responsibility for managing the program, and exhibits professionalism, 

D»3 Professional ism — The administrative/supervisory staff exhibits professionalism. 



CRmniON: D»3.2 Continuing Education Activities - The administrative/supervisory staff 
participates in continuing education activities. 



IN^CATOf^S: D»3»2.1 The administrative/supervisory staff partici- 
pates in at least one college course, inservice 
activity, workshop, seminar, or training 
program each year in order to update profes- 
sional and technical knowledge in vocational 
home economics education or adininistration/ 
supervision • 


BOO 






COMMENTS 










D»3»2»2 The administrative/supervisory staff actively 
seeks new knowledge and ideas by reading 
professional publications. 
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ADMINISTRATIVE/SUPERVISORY STAFF 



STANOAIM): 



^ Administrative/Supervisory Staff - The administrative/supervisory staff of a 

vocational nome economics education program is qualified to administer the Droeram 
has responsibility for managing the program, and exhibits prof essionaUsm! P"^"^^^' 



Professionalism - The administrative/supervisory staff exhibits professionalism, 



CWTCTIOn: D . 3 . 3 



Professional Organization Activities - The administrative/supervisory staff 
IS involvea in professional organization activities. 



ooAimr 

INOCATOHS: 





The administrative/supervisory staff maintains 
annual membership in at least one vocational 
education professional organization. 


ll 


Is 




COMMCNTS 


D.3.3.1 










U.J.J./ 


The administrative/supervisory staff attends 
meetings of at least one vocational education 
professional organization each year. 










D.3.3.3 


The administrative/supervisory staff partici- 
pates annually in a vocational education 
professional organization by serving as an 
officer or coipmittee member, by influencing 
legislation and policies, or by promoting the 
profession through public relations. 










D.3.3.A 


The administrative/supervisory staff partici- 
pates each year in at least one professional 
organization related to home economics or 
administration/supervision in addition to 
vocational education professional 
organizations . 
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StMKtenJIbplcE. MSTRUCnONAL STAFF 



The instructional staff is defined as the 
personnel directly responsible for teaching in 
the vocational home economics education program, 




MSTRUCnONAL STAFF 



ERIC 



INSrmJCTlONAL STAFF 



conducting the instructional ProgjL^LTexiSlEttVp^"^?::^!'^!^^ 

- ""^ '-"-tional staff is qualified to conduct the instructional 



E'l'l Education - The instrurtinnai qi-q-f-t ^-u 

necessary to condS« ?Se instructional pwgr^'"^"'""" ^"^ i"-«vlce education 



ImScatc 



^TOMS: E.l. 



E.1.1.3 



CkMMy 
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The instructional staff has had college 
preparation in all areas of home economics 
(1) child development; (2) clothing and 
textiles; (3) consumer education; (4) family/ 
individual health; (5) family living and 
parenthood education; (6) food and nutrition; 
(7) home management (including resource 
management); and (8) housing, home furnishings, 
and equipment. * 

The instructional staff has had college 
preparation to work with elementary school 
students. 

The instructional staff has had educational 
preparation in planning techniques and 
organizational procedures. 



4 
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,32 



E. 1.1.5 The instructional staff has had educational 

preparation to implement the curriculum through 
a variety of teaching strategies. 


ll 




j 
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COMMENTS 










^•■•'•■•'•o ine ins uruc Lionai scarr nas tiaa educational 
preparation in evaluation techniques. 










E.1.1.7 The instructional staff has had educational 

prt^parauiun to estaDiisn ana utilize procedures 
for discipline which assist in creating a 
positive learning environment. 










£i.j..j..o ine insurucuionai scait nas naa educational 
preparation in the history and philosophy 
of vocational education. 










£•.±.±.7 ine insurucuionai scaii nas nad educational 
preparation in the history and philosophy 
of home economics education. 










c.i.i.iu ine ins cruc tionai start nas had educational 

preparation to integrate FHA/HERO chapters into 
the instructional program. 










E. 1.1. 11 The instructional staff has had educational 

preparation to work with students with various 
abilities. 










E. 1.1. 12 The instructional staff has had educational 

preparation to work with disadvantaged students. 

QuMy MiMlM oonllmMd 
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E.l. 1.13 The instructional staff has had educational 
preparation to work with students who have 
iianaicapping conditions. 


ll 








COMMtNTS 










E.l. 1.14 The instructional staff has had educational 
preparation to work with students from 
^\»\yKi\jiuj.K^aj^j.y aepreooca areas or areas with 
high rates of unemployment. 










E.l. 1.15 The instructional staff has had educational 

i/i«:iittittuj.un uo worK witn students from various 
cultures. 










E.l. 1.16 The instructional staff has had educational 
preparation to eliminate sex bias and sex 
stereotyping. 










C*.1.1»17 Trip "f n o^irtt /%^'t/<\Mn1 • » K 

.x.x.x/ ine instructional staff has had educational 
preparation to address current and future 
societal concerns, such as energy education/ 
management, school-age parents, nutrition 
eaucation, consumer education, and others as 
appropriate for the community. 










E.l. 1.18 The instructional staff has had educational 

preparation to manage the financial responsi- 
bilities of the teaching assignment. 










E.l. 1.19 The instructional staff has had educational 

preparation to assist students in planning and 
conducting extended learning experiences beyond 
classroom (in home and/or conmunity) . 
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E. 1.1.20 The Instructional staff has had educational 

preparation to work with parents/guardians In 
meeting needs of students and Improving local 
curriculum. 



COttMNTS 



£.1.1.21 The Instructional staff has had educational 
preparation to promote the vocational home 
economics education program through public 
relations activities. 



£.1.1.22 The Instructional staff has had educational 
preparation to form and utilize an advisory 
council . 



£.1.1.23 The Instructional staff has had educational 

preparation to Interpret and Influence local, 
state, and national legislation and policies 
affecting vocational home economics education. 



£.1.1.24 The Instructional staff has had educational 

preparation for teaching basic skills, such as 
reading, writing, and computation. In the 
content area. 



£.1.1.25 The Instructional staff has had educational 
preparation to supervise student teachers 
before one Is assigned. 



COflllMMd 
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Q.ojij>t<iXt the. ioUouiuig QmtUy JndiaUou only li oatAmth 
ouvu.nQi oAe. poAt 0|J the. eZmentoAy couumeA and home- 
maJwng edixcation AJi&tAuctional pAogfum. 

E. 1.1. 26 The Instructional staff responsible for outreach 
offerings has had educational preparation to 
assess community needs. 

E. 1.1. 27 The Instructional staff responsible for outreach 

offerings has had educational preparation to 

organize, manage, and evaluate a program of 
these offerings. 



cotmacNTs 
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INSTWJCnONAL STAFF 



n!!n!^n^S^°"^^ ??lf^~/^^ instructional staff of a vocational home economics education 
program is qualified to conduct the instructional program, has responsibility for 
conducting the instructional program, and exhibits professionalism. 



pnmxmx: e . 1 



progrI^°^^^°"^ " "^^^ instructional staff is qualified to conduct the instructional 



CWTCTION: E.l. 2 



Certification/Licensing/Credentialing - The instructional staff meets state 
certificat lon/licensing/credent ialing requirements. 



SSS^!?FOra: E. 1.2.1 The Instructional staff has a vocational home 

economics education teaching certificate/ 
license/credential for the specific teaching 
assignment. (Must also meet the requirement 
of Quality Indicator E.l»l.l.) 


li 


ll 




COMMiNTS 










E.1.2»2 The instructional staff who has a temporary 
certificate/license/credential is actively 
involved in obtaining a credential for the 
teaching assignment. 










E.l. 2.3 The instructional staff of elementary consumer 
and homemaking education programs designed 
specifically for the disadvantaged/handicapped 
has an additional certificate/license/credential 
for teaching those students. 











INSTRUCTIONAL STAFF 

ERIC 



Ml 



BmrnAmy Contunm and Homwnaking Education 



S-56 



E 



MSTmXmONAL STAFF 



conducting the instructional program, and exhibits^p?S^konaulm!^ ^ 



E.2 



?nf?^."^fj^^S^^^^ " '^^^ instructional staff facilitates learning manaees the 
insiructionai program, assumes responsibility for evaluation fndiSJfroreJs 
vocational home eoonnmHne »iuai,j.uii, ana iniierprets 



vocational home economics education to the public. 

activities" ' i"«^r"°tional staff facilitates learning through instructional 



MSTRUCnOMAL STAFF 
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E. 2.1.1 The instnictlonal staff assists in developing 
and revising the local curriculum based upon 
state and national curriculum guides. 


li 


li 


1 












E.2.1.2 The instructional staff utilizes local 
curriculum guides and policies. 










E. 2.1.3 The instructional staff assumes responsibility 
for planning, organizing, and conducting 
instruction. 










E.2. 1.4 The instructional staff adapts instruction to 
meet the needs of all students. 










E.2. 1.5 The instructional staff organizes and advises 
an FHA/HERO chapter or a vocational home eco- 
nomics education student organization chapter 
as an integral part of the instructional 
program. 
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E.2.1.6 The in»tructional ataff initiates and makaa 
parent/guardian contacts* 


ii 






COMMMTt 










E.2.1.7 The instructional staff assists students in 
planning and conducting extended learning 
experiences beyond the classroom (in home and/or 
community). 










E. 2.1.8 The instructional staff promotes articulation 
of consumer and homemakit^g education 
instructional programs among educational 
levels (elementary through adult). 










E.2.1.9 The instructional staff promotes articulation 
of the vocational home economics education 
program offerings. 








' ' 


E. 2. 1.10 The instructional staff facilitates learning 
of students with special needs by serving on 
the committee which reviews those students for 
admission to and dismissal from each offering. 










Comptttt tht ioUouUng QimtUy Indicator only li oatAtach 
oiitnZng^ oAt pcuU tht eiwicnto^ coniumeA and homt- 
making tducaXion huVmttionat pJiogKom. 

E. 2.1. 11 The instructional staff responsible for outreach 

of f er inas inlt^jitAA f*i\r\A%\n^^ ^Ka^ a a***^ 
AiiAw^awco Biia wunuviCi.5 vnese oLLerxnsts 

as needed by the commtmity. 
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INSTRUCTIONAL STAFF 



^ Instructi onal Staff - The instructional ctaff r^-f « + ^ i u 

conducting the instructional program, and exhibits professlonlulm *^ 



CMTEIMON: E . 2 . 2 



?nc?^n^f^^^^?^^^ ■ '^^^ instructional staff facilitates learning, manages the 
inrll^^ T^' Pr^gr^./ssumes responsibility for evaluation, Ind intf?pretl 
vocational home economics education to the public. -mxerprets 

Management - The instructional staff manages the instructional program. 



QuiMy 





The instructional staff organizes and utilizes 
an advisory council. 


11 


u 
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E.2.2.1 










E.2.2.2 


The instructional staff develops the Dh^^n<^nn>lv 
utilizing suggestions from the advisory council. 










E.2.2.3 


The instructional staff manages the financial 
aspects of the teaching assignment. 










E. 2.2.4 


The instructional staff maintains a file of 
departmental records and reports, such as 
minutes of advisory council meetings and 
inventories. 










E. 2.2.5 


The instructional staff meets deadlines when 
completing and filing reports. 










E.2.2.6 
leonllMMd 


The instructional staff selects and obtains 
instructional materials and supplies. 
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E.2.2.7 The instructional staff makes and prioritizes 
recommendations for the purchase of equipment 
at least once a year. 


l! 


1 

Is 
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COMMENTS 










E.2.2.8 The instructional staff organizes, maintains, 
and inventories instructional supplies, 
materials, and equipment. 










E.2.2.9 The instructional staff arranges and maintains 

the classroom setting to provide a safe environ- 
ment which is conducive to learning. 










E. 2. 2.10 The instructional staff establishes and utilizes 
procedures for discipline which assist in creat- 
ing a positive learning environment. 










Comptttz the, ioltou}ing QjxatUy JncUcatoK only 1^ oixXAzaah 
of^ithMiQ^ OAZ poAX 0^ tht (Umtnta/iy con6um2A and home- 
making zducation In^tAuctional p^ognam. 

E. 2. 2.11 The instructional staff responsible for outreach 
offerings establishes and utilizes procedures for 
conducting offerings in cooperation with school 
and community groups. 
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INSTRUCTIONAL STAFF 



flAMOAflO: E 



b^oer^'i'^nnJIffL "/^^ instructional staff of a vocational home economics education 
program IS qualified to conduct the instructional program, has resconsiblitv 
conducting the iiistructional program, and exhibits professionalism ^ ^ 

^•2 ?^^P°";^Vj;^^?^^^ - The instructional staff facilitates learning, manages the 
instructional program, assumes responsibility for evaluation and interpret! 
vocational home economics education to the public interprets 



cmTCMKM: E . 2 . 3 



Evaluation - The instructional staff assumes responsibility for evaluation, 



iTOW: E.2. 3.1 



E.2. 3. 3 



E.2. 3. 4 



OMMy Indtealore oontlmMd 
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The instructional staff conducts a formal 
self-evaluation of professional performance 
at least once a year. 

The instructional staff utilizes local, state, 
and national vocational home economics 
education standards and other criteria when 
conducting self-evaluation of professional 
performance. 



The instructional staff utilizes the results 
of the self-evaluation of professional 
performance to improve instruction. 



The instructional staff evaluates students 
through a variety of techniques, 
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E.2.3.6 The instructional staff evaluates student 
progress according to stated behavioral/ 
performance objectives. 



E.2.3.7 



The instructional staff utilizes the results 
of the evaluation of student progress to 
improve instruction. 



E. 2.3.8 The instructional staff conducts evaluations 
of curriculum as each offering is taught. 



E.2.3.9 The instructional staff conducts in-depth 
evaluations of curriculum at least every 
three years. 



E. 2.3.10 The instructional staff revises the curriculum 
based on results of the evaluations. 



E. 2.3.11 The instructional staff conducts an evaluation 
of instructional materials and equipment at 
least once a year. 



E.2.3, 



12 The instructional staff makes recommendations 
for improving instructional materials and 
equipment based on results of the evaluation. 



E.2.3, 



13 The instructional staff participates in 
evaluations of the instructional program. 



E.2.3, 



14 The instructional staff revises the instructional 
program based on results of the evaluations. 



XI 
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CompteXd thz ^ottoiMnQ QuatUy IndizcutoK only out/izach 
o^QAtng6 oJid poAX thz zlmzntmy coMum^A and home- 
maUng zdacatlon iyutAucXionat pKognwn. 

E. 2.3. 15 The instructional staff responsible for outreach 
offerings conducts an evaluation of the offer- 
ings in relation to identified community needs 
at least once a year. 
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MSTmxmONAL STAFF 



conducting the instructional program, and exhibits professionalism^ ^ 



Responsibilities - The instructional staff facilitates learning manages 
insiructional program, assumes responsibility for evaluation lAdintfrn 
vocational home economics education to the public ^''^ ^"^^rp 



the 
erprets 



E.2.4 



educatlon^b^^esL blTShln^^^''"°'^°r^ ^^SH interprets vocational home economics 
eaucation by establishing an ongoing public relations program. 



E.2.A.1 The instructional staff utilizes a variety 
of techniques to interpret the vocational 
home economics education program. 


li 


i 
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E.2.A.2 The instructional staff interprets the 

vocational home economics education program 
to persons in various educational settings. 










E.2.A.3 The instructional staff interprets the 

vocational home economics education program 
to persons in the community (parents/guardians , 
business/industry persons, and others). 










E.2.A.A The instructional staff interprets the 

vocational home economics education program 
to policymakers, such as board of education 
members, legislators, and members of the local 
government. 
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MSmcnONAL STAFF 



nrn^^ n.^.fnf^ '/^^ instructional staff of a vocational home economics education 
SoXJTiif ?S! JJ^J"* to conduct the instructional program, ht.s responsibility for 
conducting the instructional program, and exhibits professional ismV 

E.3 Professionalism - The instructional staff exhibits professionalism. 



^•^•^ Professional Conduct - The instructional staff exhibits professional conduct. 



SlBfcSrow: E.3*l.l The Instructlontl staff adheres to local» 

8tate» and natloncl codes of ethics for 
vocational home economics educators and the 
education profession. 


1 












r 




The Instructional staff communicates and 
cooperates vlth persons In the school and the 
school district (students^ staff, other 
Instructors^ counselors^ and administrators). 










E.3. 1.3 The Instructional staff communicates and 
cooperates with persons In the community 
(parents/guardlans» business/Industry persons, 
and others). 










E. 3.1.4 The Instructional staff participates In school 
and community activities In addition to those 
directly related to the teaching assignment. 
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The instructional staff follows established 
lines of authority in expressing needs or 
concerns. 



4 
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INSTRUCTIONAL STAFF 



mnoAfio: 




education 
y for 



;: E.3 Professionalism - The instructional staff exhibits professionalism, 



OWTtftlOH: E . 3 . 2 



Continuin g Education Activities - The instructi 
continuing education activities. 



onal staff participates in 



item: 



E.3. 2.1 The instructional staff participates in at 

least one local, state, or national inservice 
activity, workshop, seminar, or training 
program each year in order to further 
professional development in vocational home 
economics education or elementary education. 

The instructional staff updates professional 
and technical knowledge by taking college 
courses relating to vocational home economics 
education or education during each three-year 
period of employment. 

The instructional staff actively seeks new 
knowledge and ideas by reading professional 
publications. 



COMMENTS 
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INSTRUCTIONAL STAFF 



conducting the instructional program, and exhibits professionaUsm "^ ^^"^ 

Professionalism - The instructional staff exhibits professionalism. 



cnmniOH: 



^•^•^ ^^''il^.f''''^^ Organization Activities - The instructional staff 
m prolessional organization activities. 



is involved 



OUALITY 
INOiCATCmS: 
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E. 3.3.1 


The instructional staff maintains annual 
membership in at least one vocational education 
professional organization. 












E.3. 3. 2 


The instructional staff attends local, state, 
and/or national meetings of at least one 
vocational education professional organization 
every three years. 












E. 3.3.3 


The instructional staff participates annually 
in a vocational education professional 
organization by serving as an officer or 
committee member, by influencing legislation 
and policy, or by promoting the profession 
through public relations. 












E. 3.3.4 


The instructional staff participates each year 
in at least one professional organization 
related to home economics or education in 
addition to vocational education professional 
organizations. 
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Standwdlbpic F. INSTRUCTIONAL PROGRAM 



The instructional program is defined as consumer 
and homemaking education offerings or occupational 
home economics education offerings at each 
educational level. 
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INSTRUCTIONAL PROGRAM 



STAHOAM: F Instructional Program - The instructional program reflects the local vocational home 
economics education philosophy through its offerings and structure. 

PftiNCmtc: F.l Offerings - The instructional program is composed of offerings designed to prepare 
elementary school students for the occupation of homemaking. 



currwwoH: F.1.1 Types - The instructional program is composed of comprehensive offerings 
which are exploratory in nature. 



QUAtmr 

INOICATOIIS: F. 1.1.1 The instructional program includes comprehensive 

consumer and homemaking education offerings 
which are comprised of study in all areas of 
home economics : (1) child development ; (2) 
clothing and textiles; (3) consumer education; 
(4) family/individual health; (5) family living 
and parenthood education; (6) food and nutrition; 
(7) home management (including resource manage- 
ment); and (8) housing, home furnishings, and 
equipment. 
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F. 1.1.2 The instructional program is exploratory in 

nature and emphasizes development of positive 
self-concepts; understanding personal growth 
and development; and relationships with peers 
and family members in becoming contributing 
members in the home, school, and community. 

Ouiitl Iwdlctort cowMwyd 
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Compl&tz tht ioU.om.nQ Quality JndLcxUoK only outAzach 
oUejUng& oJit pant oi tht eZexnentoAy con6meA and homz- 

F. 1.1.3 The instructional program provides outreach 
offerings, utilizing home, school, and/or 
community facilities, to meet the special needs 
of youth and adults. (See definition of 
outreach offerings in Handbook.) 
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•NSTRUCnONAL PROGRAM 

^ Instructional Prof^ram - The instructional program reflects the local vocational home 
economics education philosophy through its offerings and structure. 

PimcmM: F.l Offerings -- The instructional program is composed of offerings designed to prepare 
elementary school students for the occupation of homemaking. 

<^^^'^^^>0m: F.l. 2 Number and Length - The instructional program is composed of offerings of 
various lengths. 



F.l. 2.1 The instructional program includes a minimum of 
one academic year-long comprehensive offering 
at each grade level which meets at least once 
a week* 


lj 


li 




COMMtNTt 










F.l. 2. 2 The instructional program includes at least one 
15-minute class each week in grades K-3. 










F.l. 2. 3 The instructional program includes at leest one 
30-minute class each week in grades 4-6. 










Complztz thz ioUouilng QaaJUty ZndltatoK only li ouuUitach 
oiiQjunQ6 OAQ, poAt 0^ thz zlmzntoAy coMmzA and /lome- 
making zducation In^tAudtionaZ pKognm. 

F.l. 2. 4 The instructional program includes outreach 
offerings of sufficient number and length to 
meet the special needs of youth and adults in 
the community. 
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INSTRUCTIONAL PROGRAM 



tTAMOAMO: F Instructional Program - The instructional program reflects the local vocational home 
economics education philosophy through its offerings and structure. 

mmcifLe: F.2 Structure — The instructional program is structured to insure that the needs of 
students are met. 

•St 



currwiiow: F.2.1 Staff - The instructional program is structured to insure that a sufficient 

number of teachers and administrators/supervisors is employed to meet the needs 
of students . 



Slfil^aORS: F.2. 1.1 
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The instructional program is structured to insure 
that Che number of teachers employed complies 
with state guidelines. 










F.2. 1.2 


The instructional program is structured to insure 
that in a school district with more than one 
elementary consumer and homemaking education 
teacher > one of those teachers is designated as 
chairperson. 










F.2. 1.3 


The instructional program is structured to insure 
that a local vocational home economics education 
administrator/supervisor is employed when state 
guidelines requiring such a position are met. 










OuflMy Ni^tedofs continued 
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making education in^tAa<itional pKog/uun. 

F.2.1.4 The instructional program is structured to 

insure that instructional staff is specifically 
employed to conduct outreach offerings when the 
offerings are a part of the elementary consumer 
and homemaking education instructional program. 
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INSTRUCTIONAL PROGRAM 



STANOAMO: F Instructional Program — The instructional program reflects the local vocational home 
economics education philosophy through its offerings and structure. 



PuiHCmj: F.2 Structure — The instructional program is structured to insure that the needs 
of students are met. 



cntTEfiiON: F.2. 2 Schedule — The instructional program is structured to insure that teachers 

have sufficient time to meet the needs of students. 



OUAUTY 
INOICAK 



F. 2.2.1 The instructional program is structured to 
insure that each teacher has released time 
each day for planning and preparation of 
classes. 



4 



COMMCKTS 



F.2. 2. 2 The instructional program is structured to 

insure that in a school district having four 
or more elementary consumer and homemaking 
education teachers, the chairperson is 
provided additional released time each day 
(in addition to the regular planning time) 
for managerial responsibilities. 
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INSTRUCTIONAL PROGRAM 



snmuto: F Instructional Program - The instructional program reflects the local vocational 
home economics education philosophy through its offerings and structure. 



F.2 Structure - The instructional program is structured to insure that the needs of 
students are met. 



CUtTElMOH: F . 2 . 3 



Populations Served - The instructional program is structured to insure that 
students who qualify for and who can benefit from the program have access to 
oil erings . 



ERIC 
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F.2. 3.1 The instructional program is accessible to 
both males and females. 
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F.2. 3.2 The instructional program is accessible to 
students with various abilities. 










F. 2.3.3 The instructional program is accessible to 
students from various cultures. 










F.2. 3. 4 The instructional program is accessible to 
students with handicapping conditions who 
qualify for and who can safely benefit from 
each specific offering. 










F.2. 3.5 The instructional program is accessible to 

students who are identified as disadvantaged. 










F.2. 3.6 The instructional program is accessible to 
students who are identified as being from 
economically depressed areas or areas with 

high rates of unemplo3m)ent. 
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F.2.3.7 The instructional program is accessible to 

school-age parents present in the elementary 
school setting. 
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oiiViinQ6 oAz poAt 0^ thz ztmzntoAy corumzn, and homz- 
mailing zducdtion iMtnuattonat pKog/iam. 

F.2.3.8 The instructional program is accessible 
*^ through outreach offerings to youth and 

adults in the community having special needs, 

children, school-age parents, single parents, 
handicapped persons, educationally disad- 
vantaged persons; programs connected with 
health care delivery systems; and programs 
providing services for courts and correctional 
institutions. 
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INSTRUCTIONAL PROGRAM 

STAMMRO: F Instructional Program - The instructional program reflects the local vocational home 
economics education philosophy through its offerings and structure. 

WIMCIHJ: F.2 Structure - The instructional program is structured to insure that the needs of 
students are met. 

C»wtihiom: F.2.4 Class Size - The instructional program is structured to insure that class size 
IS appropriate for each teaching/learning situation. 







The instructional program is structured to insure 
that the number of students in each instructional 
setting does not exceed the number for which it 
is designed and equipped. 
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F.2. 4.1. 












F.2.4. 2 


The instructional program is structured to insure 
that the number of students in each offering does 
not exceed the number for which instructional 
supplies and materials are provided. 












F.2.4. 3 


The instructional program is structured to insure 
that the number of students (including main- 
streamed students) in each offering does not 
exceed the number the teacher can effectively 
instruct and safely supervise. 
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F Instructional Program ~ The instructional program reflects the local vocational home 
economics eaucation philosophy through its offerings and structure* 



F»2 Structure - The instructional program is structured to insure that the needs of 
students are met. 



i: F.2.5 Evaluation - The instructional program is structured to insure that a 
continuous evaluation process is utilized for program development to 
meet the needs of students. 



StS^!%ilt: F.2.5.1 The instructional program is evaluated at 

least every three years* 


d 


d 




cOMMorrt 










F.2.5* 2 The instructional program is evaluated by the 
vocational home economics education staff and 
advisory council* 










F*2*5*3 The instructional program is evaluated 

utilizing local and state plans fot vocational 
education* 










F*2*5*4 The instructional program is evaluated 

utilizing local » state, and national standards 
for vocational home economics education 
programs * 










F* 2*5*5 The instructional program is revised when a 
need is indicated by the results of the 
evaluation* 
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standard Topic G. CURRICULUM 



The curriculum is defined as that portion of 
the instructional program which identifies the 
content of the offerings and the plan for 
instruction . 
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CURRICULUM 



STANOAW): G Curriculum - The curriculum is developed, implemented, and evaluated to reflect the 
local vocational home economics education phj.losophy. 



PRINCIPLE: G.l Development - The curriculum is developed utilizing various sources to prepare 
elementary school students for the occupation of homemaking. 



cmrcRiON: 



G.1.1 Sources - The curriculum is developed utilizing suggestions and information 
from various sources. 



ouALmr 

INDICATOIIS: G.1.1. 1 The curriculum is developed utilizing local, 

state, and national consumer and homemaking 
education curriculum materials. 
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G.l. 1.2 The curriculum is developed utilizing 
suggestions from the advisory council. 










G.l. 1.3 The curriculum is developed utilizing 

information about the needs, interests, 
and abilities of students. 










G.1.1.^ The curriculum is developed utilizing 

information about the current and future 
needs of society. 










G.l. 1.5 The curriculum is developed utilizing 

suggestions from elementary school students 
in consumer and homemaking education classes. 

Qu«t/ Indtcctor* continual 
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QutMty lf«Nc«tor« continued 



G. 1.1.6 The curriculum is developed utilizing 

information gained through parent/guardian 
contacts . 
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^ G. 1.1.7 The curriculum is developed utilizing data 
from evaluations of student progress. 










G.1.1.8 The curriculum is developed utilizing 

suggestions from teachers, counselors, and 
administrators/ supervisors . 
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CURRICULUM 

STANOAiio: G Curriculum — The curriculum is developed, implemented, and evaluated to reflect the 
local vocational home economics education philosophy, 

^iMCiftr. G.l Development - The curriculum is developed utilizing various sources to prepare 
elementary school students for the occupation of homemaking. 

CurrtniON: G.1.2 Content - The curriculum is comprised of various components designed to 
prepare elementary school students for the occupation of homemaking. 



QUALnrY 

INOCATOAS: G . 1 . 2 . 1 
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The curriculum is exploratory in nature and 
is based upon the following areas of vocational 
home economics education: (1) child develop- 
ment; (2) clothing and textiles; (3) consumer 
education ; (4 ) family/ individual health ; 

(5) family living and parenthood education; 

(6) food and nutrition; (7) home management 
(including resource management); and (8) hous- 
ing, home furnishings, and equipment. 










G.l. 2.2 


The curriculum includes both short-term and 
long-term goals for the instructional program. 










G.l. 2.3 


The curriculum identifies general objectives 
for the instructional program. 










G.l. 2.4 


The curriculum includes behavioral/performance 
objectives for each offering. 
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Quality kKHcatom contlouad 



the domains of learning. 
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G. 1.2.6 The curriculum reflects articulation of consumer 

aiiu iiuuK^uid cUUL-dL XUn mo l r U C L JLU nctx progtcUuo 

among educational levels (elementary through 
adult) . 










G.1.2.7 The curriculum reflects articulation of the 
vocational home economics education program 
offerings . 










G. 1.2.8 The curriculum includes FHA/HERO chapters or 
vocational home economics education student 
organization chapters as an integral part of 
the, instructional program. 










G. 1.2.9 The curriculum includes extended learning 
experiences beyond the classroom setting. 










G. 1.2.10 The curriculum includes consumer education as 
a part of each offering . 










G. 1.2.11 The curriculum is free of sex bias and sex 
stereotyping. 










G. 1.2.12 The curriculum prepares elementary school males 
and females for the occupation of homemaking. 










G. 1.2.13 The curriculum includes information about home 
economics careers as part of each offering. 

Quality Indicator* coot Inuad 
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G. 1.2. 14 The curriculum Includes information on topics 
based on current and future societal concerns, 
such as energy education/management, school-age 
parents, nutrition education, and others as 
appropriate for the community. 
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G. 1.2.15 The curriculum is adapted for students with 
various abilities. 










b.i.z.lb The curriculum is adapted for students with 
handicapping conditions. 










0.1.2.1/ The curriculum is adapted for students 

identified as being from economically depressed 
areas or areas with high rates of unemployment. 










G. 1.2. 18 The curriculum is adapted for students 
identified as disadvantaged. 










G. 1.2. 19 The curriculum is adapted for elementary school 
students identified as school-age parents. 










G. 1.2. 20 The curriculum is adapted for students from 
various cultures. 
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CURRICULUM 



SDUIOAM): G Curriculum - The curriculum is developed, implemented, and evaluated to reflect the 
local vocational home economics education philosophy. 



NtiNCiPtc: G.2 Implementation - The curriculum is implemented through use of various strategies 
and resources. 



cumERiON: 0.2. 1 Strategies - The curriculum is implemented through use of various strategies. 



Sl^ciiiroitS: G. 2.1.1 The curriculum is implemented through a 

variety of teaching techniques, including 
group and individual instruction. 
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G.2.1.2 The curriculum is implemented through the 

use of techniques which are free of sex bias 
and sex stereotyping. 










G.2.1.3 The curriculum is implemented through FHA/HERO 
chapter or vocational home economics education 
student organization chapter activities and 
projects. 










Complztt thz {^oltowing Qmtitij IndiaitoK only oiU/izack 
oH^AJjig6 a/iz poAt o(i thz zZzmzntoAij conSum^A and homq.- 
malUng zdacaXA.on in^tAuctionat pA.ogAm. 

G. 2.1.4 The curriculum is implemented through outreach 
offerings which extend learning opportunities 
into the community when a need for an outreach 
program has been established. 
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STAmAm>: G Curriculum - The curriculum is developed, implemented, and evaluated to reflect the 
local vocational home economics education philosophy. 

miNCiPtc: G.2 Implementation - The curriculum is implemented through use of various strategies 
and resources. 

cmrcRiON: G.2.2 Resources - The curriculum is implemented through use of various resources. 



QUAOTY 

iNOiCATOfts: C.2.2.1 The curriculum is Irapleroented through use of 

a variety of audio-visual resources. 
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Kj.I.Z.Z The curriculum is implemented through use of 
a variety of printed resources. 










C.2.2.3 The curriculum is implemented through use of 
resources which are free of sex bias and sex 
stereotyping. 










C.2.2.A The curriculum is imp-lemented through use of 
a variety of community resources, such as 
guest speakers and field crips. 
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CURRICULUM 



STAMOAMo: G Curriculum - The curriculum is developed, implemented, and evaluated to reflect the 
local vocational home economics education philosophy. 

pfiniciPtc: G.3 Evaluat ion - The curriculum is evaluated by a systematic process utilizing 
suggestions from various sources. 



cumERiON: G.3.1 Process - The curriculum is evaluated by a systematic process in order to 
meet the needs of elementary school students. 



QUAUTY 

INDICATORS: G.3. 1.1 The curriculum is evaluaced In-depch ac lease 

every three years . 



G.3. 1.2 The curriculum Is evaluaced as each offering 
Is caughc. 



G.3. 1.3 The curriculum is evaluaced ucilizing local, 
scar.e, and nacional scandards for vocacional 
home economics educacion programs. 



G.3.1. A The curriculum is revised when indicaced by 
Che resulcs of che evaluacion. 
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G Curriculum - The curriculum is developed, implemented, and evaluated to reflect the 
local vocational home economics education philosophy. 

PnmcmM: G.3 Evalxiation - The curriculum is evaluated by a systematic process utilizing 
suggestions from various sources. 

CMTMKw: G.3. 2 Sources - The curriculum is evaluated utilizing suggestions from various 
sources in order to meet the needs of elementary school students. 



(XMUTY 
MOCAK 



kTOHS: G. 3.2.1 The curriculum is evaluated by the instructional 
staff utilizing suggestions from students as 
each offering is taught. 
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G.3. 2. 2 The curriculum is evaluated by the vocational 
home economics education staff utilizing 
suggestions from the advisory council. 
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